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Most workers voluntarily retire at or before the mandatory
retirement age. A Harris Poll indicated that 37% of those
who retired said they were forced to do so. However, only
15% said they would like to go back to work. The Labor
Department estimates that between 150,000 and 200,000 persons
over age 65 want to go back to work.

During your campaign you supported the concept of eliminating
mandatory retirement.

Supporting Views

Secretary Marshall makes these points in support of raising
the mandatory retirement age:

o Studies indicate that workers over age 65 can be equally
or more productive than younger workers.

o The American Medical Association has pointed out that
mental and physical capabilities are not based on
chronological age; also, mandatory retirement is
harmful to the health of older persons.

o The addition to the labor force by these workers would
be small and would not substantially disadvantage
younger workers, minorities or women.

o The increase in discrimination complaints is not expected
to be very large.

Each of these points is disputed by other agencies.

Nelson Cruikshank, the Counsellor on Aging, recognizes the
problems which the legislation would cause, but on balance
supports the proposal. Commerce is on record as approving
the proposal. The Civil Service Commission supports the
provisions affecting federal employees and suggests that
perhaps the federal government can serve as a model for the
private sector, while the subject is studied further.

OMB has no views.

Opposing Views

Secretary Blumenthal opposes the proposal. He believes:

(1) that an established retirement age avoids the arbitrariness
of judging each employee's case individually, (2) that a

change in existing law will lead to greatly increased litigation,
and (3) that the change would reduce employment opportunities
for the young, increase cost and inefficiency, and create

great rigidity in the senior ranks of American business.

The Secretary proposes as an alternative increased job

programs for the elderly, improved pensions, permitting

social security recipients to earn more, and more retirement
counselling.














































international trade:

(a) The bill would add enormously to the litigation
costs of American business. Suing on age
discrimination is already a major industry in
this country. This bill would create a deluge
of such suits.

(b) The virtually certain prospect of litigation
would discourage many employers from replacing
incompetent or inefficient employees between
the ages of 65 and 70. While many persons in
this age bracket do retain their full vitality,
many more do not. Medicine has extended the
life span. It has not found a way to stop
aging from eroding memory, mental flexibility,
and physical vigor. This legislation would
create enormous rigidity in the senior ranks
of all American businesses. Flexibility and
dynamism in promotion and personnel policy
distinguish American businesses from their
international rivals. We cannot safely abandon
this competitive advantage.

I agree that the elderly face real problems of poverty
and enforced idleness. But the proper answer is not to
slow down our productive machinery, and block upward mobility,
by freezing persons into senior positions, at very high pay,
beyond an age where they are capable of providing maximum
service and leadership. There are better answers, which
the Administration should actively explore:

1. Job opportunities for the elderly: Government
and business should cooperate in developing post-retirement
job opportunities suitable to the talents, limitations,
and preferences of the elderly. The elderly, in my judgment,
have no valid claim to hold on to senior, high paying jobs
beyond age 65. The elderly should, however, have an
opportunity to continue working productively, though at a
reduced pace and rate of pay. It will take a major and
imaginative government effort to open up such opportunities
in the private sector.

2. Improved pensions: Ray notes that some old people
now have no choice but work if they are to keep body and
soul together. But guaranteeing job tenure is not the
humane answer to this. For the elderly person who wishes







































































































































































































































































































